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Feedback was gathered from various stakeholders, including students, alumni, employers, and 
faculty, to evaluate the curriculum's effectiveness and identify areas for improvement. Based on 
the feedback received and discussions held, the following analysis and action plan have been 
developed:


I. Analysis


1. Student Feedback


Students highlighted the need for additional internship opportunities to gain practical exposure. 
They emphasised that internships would help them better understand workplace dynamics and 
build the skills required for real-world professional environments.


2. Alumni Feedback 

Alumni recommended hosting more frequent sessions with distinguished speakers from academia 
and industry. These interactions, they noted, would broaden students' perspectives and provide 
valuable insights into evolving industry trends and best practices.


3. Employer Feedback 

Employers pointed out the need for the curriculum to align more closely with industry standards. 
They suggested integrating add-on certifications and skill-enhancement programs to supplement 
the curriculum. Employers also advocated for encouraging students to leverage platforms like 
SWAYAM and NPTEL for self-paced learning in relevant areas.


4. Faculty Feedback 

Faculty members emphasised the importance of students actively engaging in curricular and co-
curricular activities to develop their organisational and leadership skills. They also encouraged 
students to take advantage of advanced online learning resources to enhance their academic and 
professional development.




II. Action Taken Report 

After detailed deliberations, the College Academic Committee and the Departmental Academic 
Committee finalised the following initiatives for the upcoming academic year:


1. Orientation Programs: Organise a comprehensive orientation program for newly enrolled 
MBA and MCA students to familiarise them with institutional expectations, resources, and 
opportunities. 

2. Skill-Enhancement Initiatives: Introduce certificate programs, bridge courses, and 
specialised workshops tailored to address the gaps in the current university curriculum and 
encourage students to undertake internships that provide practical exposure and align with 
their academic goals.


3. Interactive Learning Opportunities: Arrange regular guest lectures and interactive sessions 
with industry leaders and academic experts to provide insights into contemporary topics and 
industry practices. 

4. Faculty Development Programs (FDPs): Conduct FDPs focusing on innovative teaching 
methodologies and emerging areas in Business Management and Computer Applications.


5. Industry Collaboration: Strengthen ties with industry partners to offer real-world projects, 
case studies, and hands-on learning opportunities for students. 

6. Promoting Online Learning Platforms: Encourage students to enrol in relevant courses on 
SWAYAM, NPTEL, and similar platforms to acquire additional skills and certifications. 
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